The Loriners MAT
Park Hall Road, Walsall, WS5 3HF  

Tel:  01922 720761
E-mail address:
postbox@parkhall-jun.walsall.sch.uk

Job Application Form

Please complete in black ink

Application No _______

Post Reference:


Lunchtime Supervisor Maternity Cover
Closing Date for Application:
Monday 6th July 2026
Present Employment:

Job Title _________________________________________________________________


Employer ___________________________________________​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​______________________ 

Address ______________________________________________________________________


______________________________________________________________________________ 

Date Appointed _____________________

Salary Range  ______________________
Present Salary  ______________________

Earliest Date on which you could take up appointment _________________________

Previous Employment (in date order beginning with the most recent):- Please provide reason for leaving. Please comment on any ‘gaps in service’.

	 
	
	Dates

	Employer
	Position Held
	From
	To

	
	
	
	

	
	
	
	


Education Background

	Schools Attended:


	Dates 

	
	


	Examination Level

e.g. GCSE, ‘A’ Level, B.Tec, Degree
	Subjects give full details
	Grade

	
	
	


Job Related Training (give details of any training courses attended and the impact)
	


Please continue on separate sheets if necessary.

Supporting Information

	Using the job description and advertisement as a guide, give examples of your abilities and experience gained in paid or voluntary work or leisure activities which will enable you to carry out the main activities of this job, together with the reason why you would like to work at Park Hall Junior Academy.




Please continue on separate sheets if necessary.

Please write in blue / black ink.

REFERENCES

It is our policy to take up references for those short listed prior to interview.  Please give names and addresses of two referees who know you well enough to comment on your suitability for the post.  One of them must be your present or most recent substantial employer. Please state in which capacity you know each referee, eg (Employer, Colleague, Friend).
An offer of employment will not be confirmed until two satisfactory references have been received.

	Give your former name if different from that above, to ensure we are asking for the correct reference.

	Your former name and job title 
(if applicable)
	


	Details of referee 
	Organisation Name, email and postal address for contact
	May we approach before interview?

	1 Name:
	Post Code:
	Yes (    No (

	Status:
	
	

	Relationship:
	
	

	Tel No:
	
	

	E-mail:
	
	

	
	
	

	2 Name:
	Post Code:
	Yes (    No (

	Status:
	
	

	Relationship:
	
	

	Tel No:
	
	

	E-mail:
	
	


You may be asked to provide alternative references if it is considered that your stated referees are not relevant to the employment being applied for.

SELF-DECLARATION OF CRIMINAL RECORD

This post involves working in a school and is exempt from the provisions of the Rehabilitation of Offenders Act 1974.  You will therefore be required to declare whether you have any criminal convictions (or cautions, reprimands or warnings) including those which are ‘spent’.  The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’.  This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.  Details of the filtering rules can be found on www.gov.uk/dbs
As the post involves engaging in regulated activity relevant to children, it is an offence to apply for the role if you are barred from doing so.

All shortlisted candidates will be asked to complete a safeguarding/criminal records self-disclosure form prior to interview.  You will be asked to disclose details of all unspent and unfiltered spent reprimands, formal warnings, cautions and convictions.

We will check with the Disclosure and Barring service (DBS) to see if you have any criminal convictions.  As posts in schools are ‘Regulated Activity’ the barred list for children will also be checked.

Any information given will be treated as confidential.  You should note that disclosing a conviction does not necessarily bar you from appointment.  Failure to disclose may result in withdrawal from any job offer.

The Loriners MAT is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.
IMIGRATION, ASYLUM and NATIONALITY ACT 2006

All short listed applicants will be required to provide original material evidence of their Eligibility to Work in the UK.  With reference to the accompanying Guidance Notes please confirm that you are able to provide the appropriate documents.











Yes  □ 
No  □

HEATH REQUIREMENTS

Appointment is subject to satisfactory medical clearance. An Occupational Health assessment maybe requested, following completion of our medical health form, issued with all conditional job offers.

DECLARATION

I hereby apply for the post of Lunchtime Supervisor
The information given in this form will form part of The Contract of Employment for successful candidates.  Under the terms of The Data Protection Act / GDPR the information you give us will be kept confidential and will only be used for the purpose of personnel management.  We may contact other relevant organisations to check factual information you have given details of in this application form.  The information will be stored manually and / or electronically and if unsuccessful your application will be disposed of after 6 months.

I declare that all the information I have given on this form is true and I understand that providing information which is untrue or omitting information relevant to the application will disqualify me and that if such failure / untrue information is discovered after appointment I may be liable to dismissal without notice,

I agree that the information I give you in connection with this application for employment may be stored and processed for the purpose of personnel management.

Signature_________________________________     Date____________________________________

On completion, this form should be returned to Mrs Ali, Chair of Trustees,

 The Loriners MAT, c/o Park Hall Junior Academy, Park Hall Road, Walsall. WS5 3HF

